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Executive Summary
Each public sector body is required by the specific requirements of the Public Sector Equality Duty to publish data annually to show it is compliant with the general aims of the duty.  To ensure we are compliant with the duty equality reports are produced in relation to both workforce and service users.  
Aims of the Report
This report covers the main aspects of workforce data including workforce demographics, recruitment and selection, NHS Staff Survey, employee relations (disciplinary and grievance), mandatory training and development (appraisals) across the protected groups, where this data is available. The report helps us to identify potential disadvantages for any protected groups and to support the development of further actions. It should be noted that any comparisons or data relating to the NHS Staff Survey are based on responses to the 2014 Survey as the 2015 information was not available at the time of writing this report.
The report is collated by the Trust’s Workforce Information and Analysis Team and presented to the appropriate Committee for review.  
Review of 2014/15 Actions
Action – Step In Work and Apprenticeships 
Continuation of the Step In Work and Apprenticeship programmes through the Faculty of Education.
Progress:
For 2014/15 there were 3 cohorts for Step In Work, with a total of 19 learners completing the programme of learning.  The predicted target of 45 recruits for 2014/15 was not achieved as the Trust had several recruitment drives for experienced HCAs.

The aim for 2015/16 is to develop Step In Work programmes to support training and development into non-clinical roles.
141 apprenticeships were planned for 2014/15, an increase from 60 planned in 2013/14 due to an increase in target from the LETB.  As at March 2015 79 members of staff had commenced, or were due to commence an apprenticeship.

Action – Equality and Diversity MOODLE Module 
Progress
A standalone Equality and Diversity module was created in MOODLE and Workbook format in 2014 and mandated for all staff groups. 

This training was refreshed in Q2 2015, focusing on the Human Rights Act.



Action – Development of Leadership and Succession Planning
Development of leadership programmes to address leadership gaps and the planning and embedding of processes to establish a cohort of emerging leaders.
Progress:
A specific work-stream relating to leadership was established as part of the Trust’s Integrated Improvement Programme (IIP).  It forms a key pillar of the Culture & Engagement programme, with an aim of systematically improving leadership capability across the Trust. 
The main activities to date have been; 
· An analysis of the current position versus desired position, and the development of a leadership plan based on findings 
· Work started on the development of the HEFT Leadership Framework 
· Work started on the development of the HEFT Leadership Development Programme (LDP) 
· Implementation planning, including scheduling of initial LDP module delivery started 


Action – Disciplinary Cases
Understanding the reasons for the high proportion of disciplinary cases relating to BME staff.
Progress
Data validation was addressed through enhanced reporting of disciplinary cases by the HR Operations Team.  The system for recording disciplinary action is currently under review with the aim to transfer reporting onto ESR in the future.
The role of Cultural Ambassador was introduced in 2014 as part of a pilot with the RCN.  Formal employee relations processes, including the disciplinary process have been modified to reflect the inclusion of the Cultural Ambassador at hearings, where requested.

Action – Recruitment and Selection
Identifying reasons for the variation between the proportion of Applicants and Appointments from different ethnic groups.
Progress
Analysis of NHS Jobs vacancy data has highlighted that White applicants are more likely to be appointed than their BME counterparts.
The analysis conducted as part of the introduction of the Workforce Race Equality Standard has highlighted that the relative likelihood of white staff being appointed from shortlisting compared to BME staff is 1.54 times greater.  Nationally white staff are 1.74 times more likely to be appointed once shortlisted than BME staff (Kline 2013).


Action - Ageing Workforce
Keep under review the impact of retaining an ageing workforce.
Progress
An initial report was presented to the Live Well Work Well group in July 2012.  Whilst no further action was considered necessary in view of current policies, the age profile of our workforce is monitored on an annual basis.
Specific action has taken place within Facilities Division, to address the ageing workforce (see section 5.1 of the main report).

Action – Collaboration with Equality and Diversity Department
To explore opportunities for working in partnership with the Equality and Diversity department.
Progress
A review of committee structures is taking place and for now Actions in relation to Equality and Diversity will be reported through to the Executive Team.

Action – Protected Characteristics
To discuss the remaining protected characteristics under the equality duty and agree appropriate actions
Progress
Improvement of data collection was agreed as part of the Trust’s EDS2 objectives in order to support the ability to undertake wider workforce analysis.  A data collection exercise was agreed for 2015/16 with a view to arriving at an improved set of data for 2016/17.


Recommendations for 2016/17
The information contained within this report will be used to inform further discussion in relation to the equality and diversity agenda, alongside requirements relating to the Equality Delivery System 2 (EDS2) and Workforce Race Equality Standard (WRES).
Further work to take place on capturing more information relating to protected characteristics
Redefine Structure for delivering the Equality and Diversity agenda across the Trust 
Analyse Grievances and Disciplinary Cases in relation to ethnicity in particular to determine whether any specific issues or patterns can be identified.
 Further awareness training for managers


1	Equality Duty and Public Sector Equality Duty
1.1	Background
The Equality Act 2010 came into force on the 1st October 2010, replacing the previous anti-discrimination legislation in the UK.
Public sector organisations have specific responsibilities under the Act, namely the Public Sector Equality Duty (PSED) that came into force on the 6th April 2011.  It consists of a general duty comprising 3 main aims, and specific duties.
The purpose of the Equality Duty is to embed equality considerations into the day-to-day work of public bodies.  
The Equality Duty covers the following protected characteristics:
· Age
· Disability
· Gender Reassignment
· Pregnancy and maternity
· Race (includes ethnic or national origins, colour or nationality)
· Religion or belief (includes no belief)
· Sex
· Sexual orientation
· Marriage and civil partnerships are protected characteristics under the Act however under the Duty organisations only have to have due regard to the need to eliminate discrimination.
The General Duty
Under the General Duty public bodies are required to have due regard to the need to:
· Eliminate unlawful discrimination, harassment and victimisation and other conduct prohibited by the Equality Act 2010.
· Advance equality of opportunity between people from different groups
· Foster good relations between people from different groups
· Public sector organisations have a duty to meet the needs of people with protected characteristics and reduce or eliminate the disadvantage that such groups may suffer.
The Specific Duties
These duties require public bodies to set specific, measurable equality objectives and to publish information regarding their performance on equality.  The information that needs to be published is as follows:
· Equality objectives, at least every four years
· Information to demonstrate compliance with the equality duty, at least annually



1.2: Workforce Monitoring and Information:
The Equality Act requires employers with 150 plus employees to produce and monitor data on their workforce to demonstrate that they can show compliance with the Public Sector Equality Duty. Workforce equality monitoring data is collected when an individual commences employment at HEFT, although staff can opt out of this.  The workforce profile is based on The Trust’s staff in post data as at 30th September 2015.  The reference period for recruitment, employee relations and training data is October 2014 – September 2015.  Staff survey information is based on the 2014 NHS Staff Survey analysis.  Population data is based on the 2011 Census. Where available, data is compared to that produced for the previous year. Selected data has been included within this report to illustrate each protected characteristic.  Further data is available in the accompanying workforce profiles.
In order to bring the 2016 Equality Report in line with the end of January publication requirement, it is feasible that some data will overlap with the 2015 report, e.g. National Staff Survey results.  This will not be the case in future reporting years.

2.0	Ethnicity Profile
Note regarding calculations: Approximately 7% of staff did not provide details of ethnicity.  Therefore the internal percentage figures have been recalculated to exclude them and enable direct comparisons with the local population.
2.1	Ethnicity Profile against the local population
	Table 1 - Ethnicity Profile of HEFT against the local population

	
	Local Population*
	Staff in post Jan ‘15
	Staff in post Sep ‘15

	White
	71%
	73.7%
	72.7%

	BME
	29%
	26.3%
	27.3%



	Table 2 - Ethnicity Profile of Heartlands Hospital against the local population

	
	Local Population*
	Staff in post Jan ‘15
	Staff in post Sep ‘15

	White
	48%
	69.5%
	68.7%

	BME
	52%
	30.5%
	31.3%






	Table 3 - Ethnicity Profile of Solihull Hospital against the local population

	
	Local Population*
	Staff in post Jan ‘15
	Staff in post Sep ‘15

	White
	89%
	80.2%
	79.6%

	BME
	11%
	19.8%
	20.4%



	Table 4 - Ethnicity Profile of Good Hope Hospital against the local population

	
	Local Population*
	Staff in post Jan ‘15
	Staff in post Sep ‘15

	White
	82%
	79.7%
	78.2%

	BME
	18%
	20.3%
	21.8%


*Source 2011 Census.


Approximately 11% of the local population surrounding Solihull Hospital and 18% surrounding Good Hope Hospital is from black and minority ethnic backgrounds (BME). For the Heartlands area the local BME population is around 52%. When combined proportionately for the Trust, the overall BME population is calculated as 29%.
Table 1 demonstrates that the percentage of staff from BME groups is 27.3%, a 1% increase from January 2015.  However the BME workforce is  a little under represented compared to the local population of 29%
Table 2 and Graph 1 demonstrates that the BME workforce percentage at Heartlands Hospital is considerably lower than that of the local population.
Table 3 and Graph 1 demonstrates that the BME workforce at Solihull Hospital is proportionately higher than that of the local population. 
Table 4 and Graph 1 demonstrates that at Good Hope the BME workforce percentage exceeds that of the local population.


Graph 2 shows that there are still some groups in which BME representation is very high across the Trust such as Medics (Junior Medics 55%, Senior Medics 55%) and Pharmacists (51%), but there are also areas of relatively low representation such as Maintenance (11%) and Senior Managers (15%).
At site level the following observations are made:
· Heartlands
The proportion of administrative and clerical (22%), ancillary (5%), maintenance (11%), allied health professional (19%), scientists (19%) and senior managers (15%) remain low in comparison with the local population

· Solihull and Community
The overall profile of Community staff (11% BME, 89% White) reflects that of the local population.
The profile of staff at Solihull Hospital shows that the BME workforce is above that of the local population in 9 out of 11 staff groups.  The overall profile is 25% BME and 75% White. 

· Good Hope
The BME administrative and clerical (7%) and maintenance (5%) staff at Good Hope remain low in relation to the local population.
2.2	Recruitment and Selection analysis by Ethnicity


Graph 3 demonstrates recruitment and selection activity for the period October 2014 – September 2015.  The proportion of BME applicants, shortlisted candidates and appointments remains similar to 2014.  
Analysis conducted as part of the Workforce Race Equality Standard shows that the relative likelihood of white staff being appointed from shortlisting compared to BME staff was 1.54 times greater.  
An agreed action was to further analyse vacancies by staff group.  The analysis is presented below.


Vacancy Analysis by Staff Group
	
	

	









Vacancy Analysis by Staff Group cont…

	

	

	

	
	


Across all staff groups there is a disparity between BME applications and those shortlisted for interview or appointed.
A further action agreed as part of the WRES is that recruitment and selection training for panellists is reviewed and recommendations presented to Workforce Committee.





2.3	Pay Band by Ethnicity

Graph 12 shows the percentage of BME staff by pay band.  BME staff are over represented at Band 5 and throughout the Medical grades when compared to the average employment rate of BME staff.  For all other pay bands BME staff are under–represented.
Reviewing promotions during the period April 2015 – September 2015, approximately 23% of promotions were to staff from BME groups, an increase from the last report where 17% of promotions were to staff from BME groups.


2.4	Leavers
Leavers for the period October 2014 – September 2015 were analysed.  Graph 13 shows that 24% of all leavers were from BME groups. This is lower than the proportion of BME staff within the workforce.  This represents a decrease of 12% from 2014, bringing the trend in line with prior years.

.

2.5	Appraisals
The proportion of White and BME staff having an appraisal is more or less the same at 66.86% and 66.20% respectively.
Clinical Excellence Awards 
At present, only doctors receive an element of pay based on assessed performance and this relates to Clinical Excellence Awards, Optional Points and Discretionary Points.  For 2015 some 41% of staff eligible for these awards were from a BME background and 56% of these awards were granted to BME staff, an increase on last year.  


2.6	Employee Relations Indicators

	 
	BME
	White
	Total

	Disciplinary
	41
	84
	125

	Grievance
	6
	10
	16



Graph 14 shows the proportion of disciplinary and grievance cases by ethnicity. Disciplinary cases are proportionately higher for BME staff when compared to the workforce profile.
2.7	Staff Survey
In response to the questions broken down by ethnicity in the 2014 Staff Survey, the most notable differences between White and BME colleagues were:
· 41% of BME staff responded that they had a well-structured appraisal in the last 12 months, compared to 31% of White staff.

· 32% of BME staff said they had suffered work related stress in the last 12 months compared to 42% of White staff.

· 68% of BME staff responded that they believed the Trust provides equal opportunities for career progression or promotion, compared to 86% of White staff.




2.8	Ethnicity Observations
Overall the picture on ethnicity gives some mixed outcomes:
· The overall level of BME staff in post is below expectations when compared to the local population.  This position has not changed significantly since the last report. 

· BME staff are under-represented in most pay bands, apart from Band 5 and Medical grades.  This is reflected across staff groups with the exception of Medical, Qualified Nursing and Midwifery and Pharmacists. 

· The number of BME doctors receiving awards is in line with the proportion of BME doctors in post.

· BME staff responded more positively to several staff survey questions, however responded less positively to whether the Trust provides equal opportunities for career progression.

3.0	GENDER PROFILE
3.1	Staff in post 

Graph 15 shows an updated gender analysis by grade.  Overall there are 80% female staff and 20% male staff within the Trust, which represents no change over the last 4 years.
For Bands 8c – 9 the proportion of females has fallen by 2% to 62% during the year.
The picture for medical staff remains similar to last year.  At Junior Medical level there has been a slight decrease in the proportion of females employed, at 52%.  At Consultant level females continue to make up 30% of the workforce.
A brief analysis of Executive Directors shows that 33% of this group are female, a reduction from 2014.
3.2	Recruitment

Graph 16 shows recruitment activity by gender during the period September 2014 – October 2015.
During the period approximately 75% of applicants and 80% of appointments were female, thus maintaining the high proportion of female staff within the Trust. During the period the data suggests that male applicants overall were less likely to be shortlisted than female applicants.
3.3	Promotions
During the period March 2015 to September 2015 some 79% of promotions were to female staff, which reflects the proportion of females in post.
3.4	Flexible Working
The analysis of male and female staff working flexibly, on a part-time basis shows that 47% of female and 15% of male staff work part-time, the same proportion as 2014.
An analysis of staff groups shows that the staff group with the highest proportion of part-time staff is Ancillary at 64% and the lowest is Maintenance at 3%.  20% of the Senior Medical workforce is employed on a part-time basis, an increase of 6% from 2014.  45% of the Qualified Nursing and Midwifery workforce is employed on a part-time basis, a marginal increase over the year.
3.5	Leavers
81% of leavers during the period October 2014 – September 2015 were female. This is in line with the proportion of female staff in post.
3.6	Assessment
As with ethnicity, this section relates only to doctors who are eligible to receive Clinical Excellence Awards, Optional Points and Discretionary Points.  For 2015 29% of staff eligible for these awards were female and there was a further increase in the percentage of awards granted to female staff from 22% to 40%.  
3.7	Employee Relations Indicators 

Graph 17 shows the percentage of disciplinary and grievance cases by gender for the period October 2014 to September 2015.  The most notable difference relates to what appears to be a disproportionate number of male staff being subject to disciplinary action (46 cases).  The number of grievances are too low (19 cases) to draw any meaningful conclusion.
3.7	Staff Survey
The main differences between male and female responses within the 2014 staff survey included:
· 33% of males indicated they suffered work related stress in the last 12 months compared to 42% of females, which is broadly consistent with the 2013 survey.

· 22% of males felt pressure in the last 3 months to attend work when feeling unwell compared to 30% of females.  Both figures have risen since the 2013 survey.

3.8	Gender - Observations
In Bands 8c – 9 the proportion of females has fallen by 2% to 62% during the year.
The proportion of women in Consultant and Senior Medical posts has decreased slightly to 30%.
Whilst the NHS has a predominantly female workforce, the male workforce remains at or around 20%, compared to our nearest Acute Trust UHB with a male workforce of 28%. 

4.0	Disability
4.1	Staff Profile
The Office for National Statistics has produced data showing that in the West Midlands 19.4% of 16-64 year olds have disabilities. Graph 18 shows that just over 2% of staff (231) have stated that they have a disability.  However there remains a high percentage of staff (23%) where disability status is unknown or not declared. Information from the 2014 Staff Survey shows that 18% of respondents indicated that they have a disability, suggesting that more staff have a disability than we have recorded.




Graph 19 shows the percentage of staff recorded as having a disability by grade. Disabled staff are least represented in the medical grades, where 5 people have declared a disability.  

4.2	Recruitment and Selection

Graph 20 shows the passage of disabled candidates from application to appointment between September 2014 and October 2015.  for the 6 months following August 2013 and between October 2014 and September 2015.   Around 3.9% of applicants declared a disability compared to 4.2% last year.  However despite disabled applicants representing 4.4% of those shortlisted, just 3.2% of appointments were made to applicants declaring a disability.


4.3	Training and Appraisals
Of those that had completed mandatory training as at September 2015, 2.3% were recorded as having a disability, the whole of disabled workforce.

Graph 21 shows there was a 5% difference between disabled and non-disabled staff recorded as having an appraisal as at September 2015.

4.4	 Staff Survey
The 2014 staff survey highlights some differences between disabled and non-disabled staff in relation to personal development:
· 53% of disabled staff responded to suffering work-related stress in the last 12 months compared to 37% of non-disabled colleagues.

· 38% of disabled staff responded to having experienced harassment, bullying or abuse from patients or relatives or the public in the last 12 months, compared to 28% of non-disabled colleagues.

· 34% of disabled staff responded to having experienced harassment, bullying or abuse from staff in the last 12 months, compared to 23% of non-disabled colleagues.

· 42% of disabled staff felt pressure in the last 3 months to attend work when feeling unwell compared to 25% of non-disabled colleagues.

· 54% of disabled staff felt able to contribute to improvements at work compared to 66% of non-disabled colleagues.

· 74% of disabled staff believed that the trust provides equal opportunities for progression at work compared to 85% of non-disabled colleagues.

4.5	Disability - Observations
· The workforce comparison against the local population suggests under reporting of disabilities.  It hoped that this will be addressed via the data collection exercise scheduled for Q3/Q4 2015/16.
 
· Further investigation is required into the relatively low proportion of disabled recruits.

· There are some notable differences within staff survey, warranting further investigation.

5.0	Age
5.1	Age Profile

Graph 22 shows the age distribution across the Trust as at September 2015.  The overall profile for the Trust remains largely unchanged over the past two years with around two thirds of staff within the age range 26-50 and almost a third of staff over 50.










Graph 23 - around 22% of Qualified Nursing and Midwifery staff are over 50 with 10% over 55, which is a slight increase since last year and represents a rise over 6 of the last 7 years.  
Around 37% of senior medics are over 50, with 20% over the age of 55.
Around 54% of maintenance staff are over 50 a decrease of 3% from January 2015.  Whilst there are no current issues recruiting into these roles, pro-active management within this area, supporting development opportunities for current staff to acquire new skills means that staff are better placed to apply for future roles when they become available. A Modern Apprenticeship scheme is also being implemented.


5.2	Recruitment

Graph 24 shows the recruitment percentages by age.  Initial analysis indicates that applicants aged between 35-59 were more likely to be appointed overall.  This represents a continued variation from 2014 when 20-24 year olds were also more likely to be appointed.  
5.3	Leavers

Graph 25 shows the percentage of leavers by age band.  26% of leavers were 30 or under during the period September 2014 - October 2015.
Analysis conducted recently has highlighted retention as an issue for Band 5 nurses under the age of 30.
 
5.4	Training and Appraisals
The mandatory training profile by age indicates that staff in the 16-20 and 61-65 age bands are the least likely to have completed mandatory training, however this is based against a high percentage uptake.

Graph 26 also indicates that staff between 16-20 appear less likely to have completed an appraisal.  It is unclear why this variation exists and further investigation would be required.
5.2	Staff Survey
Some notable differences based on age within the 2014 staff survey included:
· Responses to appraisals differed quite considerably between age bands with 41% of staff aged 16-30 agreeing they had had a well structured appraisal compared to staff aged 51+ at 32%.

· Responses to being able to contribute at work was broadly the same (between 63% and 65%) compared to 2013 when 76% of staff aged 31-40 agreed they were able to contribute to improvements at work compared to 56% of staff aged over 51.

5.3	Age – Observations
With the change in the law relating to age in employment it may be that more staff will choose to work longer. The Trust needs to be aware of this and to plan accordingly.
To better understand the apparent variation in completion of appraisals for staff 20 and under, and to take account of the responses to the staff survey and to understand what action may be necessary as a result of these.

6.0	Religion and Belief
6.1	Staff Profile


Graph 27 shows the over workforce profile by religion and belief as at September 2015.  As can be seen, the data held for this protected characteristic is poor with 37% of records being undefined.  
Graph 28 shows the breakdown by staff group.  39% of Senior Medics and 88% of Junior Medics have chosen not to declare their religion or belief.
It hoped that this position will improve via the data collection exercise scheduled for Q3/Q4 2015/16.

6.2:	Religion and Belief – Observations
Whilst further analysis has been conducted on religion and belief (see accompanying profiles), due to the current under-reporting of staff on declared religion and belief it is not possible to arrive at any firm conclusions.
Currently the NHS Staff Survey does not present analysis on Religion and Belief.




7.0	Sexual Orientation
7.1	Staff Profile

Graph 29 shows the reporting of sexual orientation across the workforce.  As can be seen, the data held for this protected characteristic is poor with 37% of records undefined and a further 19% not wishing to disclose their sexual orientation.

Graph 30 shows sexual orientation by staff group.  39% of Senior Medics and 85% of Junior Medics have chosen not to declare their religion or belief.
It hoped that this position will improve via the data collection exercise scheduled for Q3/Q4 2015/16.

7.2	Sexual Orientation – Observations
Whilst further analysis has been conducted based on sexual orientation (see accompanying profiles), due to the current under-reporting of staff on declared sexual orientation it is not possible to arrive at any firm conclusions.
Currently the NHS Staff Survey does not present analysis on Sexual Orientation.
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	SEPTEMBER  2015 ASSESSMENT

	
	

	CATEGORY
	[bookmark: RANGE!C2:G22]ITEM
	TARGET
	ACTUAL
	CHANGE
	NOTES

	ETHNICITY
	Employees BME %
	29%
	27%
	[image: ]
	The local BME population surrounding Heartlands is 52%, Solihull 11% and Good Hope 18%.  Proportionately this gives us an overall expected population of 29%. Actual staff in post are currently 27% which is slightly below the population and represents a small increase from 2014.

	 
	Last 12 mths Appointments BME %
	29%
	30%
	[image: ]
	Recent appointments from BME groups decreased 33% last year to 30%.

	 
	Last 6 months Promotions BME %
	27%
	23%
	[image: ]
	The proportion of promotions amongst BME staff has increase from 17% last year to 23%.

	 
	Leavers BME %
	27%
	24%
	[image: ]
	24% of Leavers were from BME groups, a reduction of 12% since last year.

	 
	Grievance BME %
	27%
	38%
	[image: ]
	The percentage of grievance cases from BME staff in the reporting period increased to 38% an increase from 25% last year and nearer to 2014 levels of 31%.

	 
	Disciplinary BME %
	27%
	33%
	[image: ]
	The percentage of grievance cases from BME staff in the reporting period increased to 33%, an increase from 21% last year and nearer to 2014 levels of 29%.

	 
	Assessment (Doctors awards) BME %
	45%
	56%
	[image: ]
	The proportion of awards to doctors from BME groups remains higher than the comparative numbers in post and has increased slightly from last year.

	GENDER
	Employees Female %
	 
	80%
	[image: ]
	The proportion of female staff in post remains at 80%. At band 8a-9 the proportion of female staff in post has increased to 75%.

	 
	Consultants Female %
	 
	30%
	[image: ]
	The proportion of female consultants has remained the same.

	 
	Last 12 mths Appointments female %
	 
	80%
	[image: ]
	Recent appointments continue to reflect the high proportion of females who join the organisation.

	 
	Last 6 months Promotions female %
	80%
	79%
	[image: ]
	Recent promotions for female staff are a slightly lower than the proportions in post.

	 
	Leavers Female %
	80%
	81%
	[image: ]
	The proportion of female leavers has increased by 7% and is now slightly above the proportion in post (80%). 

	 
	Grievance Female %
	80%
	84%
	[image: ]
	Grievances from female staff have increased from 75% last year and are now slightly higher than the proportion in post.

	 
	Disciplinary Female %
	80%
	69%
	[image: ]
	Female disciplinary cases are proportionately lower than the levels in the workforce, and are broadly similar to last year.

	 
	Assessment (Doctors awards) BME %
	30%
	40%
	[image: ]
	Awards to female doctors have increased significantly and are now more than the proportions in post.

	DISABILTY
	Employees with a disability recorded No.
	 
	231
	[image: ]
	Slightly up from 230 last year.

	 
	Last 12 mths Appointments Staff with a disability No.
	 
	3.20%
	[image: ]
	3.20% of appointees declared a disability this year compared with 3.90% last year

	AGE
	Qual Nursing Staff aged 55+  %
	 
	10%
	[image: ]
	The proportion of Qualified Nursing staff aged 55+ has slightly increased this year.

	 
	Consultants aged 55+ %
	 
	19%
	[image: ]
	The proportion of Consultants aged 55+ has increased slightly from last year.

	RELIGION AND BELIEF
	% Staff with recorded religion or belief
	 
	42.5%
	[image: ]
	43% of staff have a recorded religion or belief (including no belief) as at January 2015, an increase of 5% from last year.

	SEXUAL ORIENTATION
	% Staff with recorded sexual orientation
	 
	43.7%
	[image: ]
	44% of staff have a recorded sexual orientation as at January 2015 an increase of 5% from last year.





Graph 1 - Ethnicity Profile by Site and Local Population
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% Applications	White	BME	Not Disclosed	0.58199999999999996	0.39500000000000007	2.5000000000000001E-2	% Shortlisted	White	BME	Not Disclosed	0.64600000000000013	0.33100000000000002	2.5999999999999999E-2	% Appointed	White	BME	Not Disclosed	0.76	0.224	1.4E-2	Graph 8 - Additional Professional Scientific and Technical Vacancy Analysis by Ethnicity
% Applications	White	BME	Not Disclosed	0.48000000000000004	0.48600000000000015	3.3000000000000002E-2	% Shortlisted	White	BME	Not Disclosed	0.56100000000000005	0.39700000000000008	4.2000000000000003E-2	% Appointed	White	BME	Not Disclosed	0.6070000000000001	0.34600000000000009	4.4999999999999998E-2	Graph 9 - Healthcare Scientists Vacancy Analysis by Ethnicity
% Applications	White	BME	Not Disclosed	0.254	0.67900000000000005	6.7000000000000004E-2	% Shortlisted	White	BME	Not Disclosed	0.32500000000000001	0.59899999999999998	7.5999999999999998E-2	% Appointed	White	BME	Not Disclosed	0.48799999999999999	0.46300000000000008	4.9000000000000002E-2	Graph 10 - Administrative and Clerical Vacancy Analysis by Ethnicity
% Applications	White	BME	Not Disclosed	0.497	0.46100000000000002	4.2999999999999997E-2	% Shortlisted	White	BME	Not Disclosed	0.57000000000000006	0.39300000000000002	3.7999999999999999E-2	% Appointed	White	BME	Not Disclosed	0.70500000000000007	0.25700000000000001	3.7999999999999999E-2	Graph 11 - Estates and Ancillary Vacancy Analysis by Ethnicity
% Applications	White	BME	Not Disclosed	0.57800000000000007	0.40400000000000008	1.9E-2	% Shortlisted	White	BME	Not Disclosed	0.621	0.36100000000000004	1.7000000000000001E-2	% Appointed	White	BME	Not Disclosed	0.72800000000000009	0.253	1.7000000000000001E-2	Graph 12 - Workforce by Pay Band and Ethnicity
BME	Band 1	Band 2	Band 3	Band 4	Band 5	Band 6	Band 7	Band 8a	Band 8b	Band 8c	Band 8d	Band 9	Consultant	Junior Medic	Other Medic	SMP	0.18099547511312217	0.22401334074485826	0.18936170212765957	0.12204234122042341	0.35482395976223136	0.20595533498759305	0.13576158940397351	0.10071942446043165	8.1632653061224483E-2	0.05	4.1666666666666664E-2	0	0.45707656612529002	0.52281368821292773	0.63694267515923564	0	Not Stated	Band 1	Band 2	Band 3	Band 4	Band 5	Band 6	Band 7	Band 8a	Band 8b	Band 8c	Band 8d	Band 9	Consultant	Junior Medic	Other Medic	SMP	8.5972850678733032E-2	9.0605892162312393E-2	6.702127659574468E-2	6.6002490660024907E-2	6.7672610882487425E-2	6.2034739454094295E-2	5.7395143487858721E-2	6.83453237410072E-2	0.10204081632653061	2.5000000000000001E-2	0.16666666666666666	5.5555555555555552E-2	7.6566125290023199E-2	4.5627376425855515E-2	8.2802547770700632E-2	0.4	White	Band 1	Band 2	Band 3	Band 4	Band 5	Band 6	Band 7	Band 8a	Band 8b	Band 8c	Band 8d	Band 9	Consultant	Junior Medic	Other Medic	SMP	0.73303167420814475	0.68538076709282936	0.74361702127659579	0.81195516811955171	0.57750342935528121	0.73200992555831268	0.80684326710816778	0.8309352517985612	0.81632653061224492	0.92500000000000004	0.79166666666666663	0.94444444444444442	0.46635730858468677	0.43155893536121676	0.28025477707006369	0.6	Graph 13 - Leavers by Ethnicity


BME	White	0.24264705882352941	0.75735294117647056	Graph 14 - Employee Relations Cases by Ethnicity
Disciplinary	BME	White	0.32800000000000001	0.67200000000000004	Grievance	BME	White	0.375	0.625	Workforce	BME	White	0.27260000000000001	0.72740000000000005	Graph 15 - Percentage of Staff by Pay Band and Gender
Female	Band 1	Band 2	Band 3	Band 4	Band 5	Band 6	Band 7	Band 8a	Band 8b	Band 8c	Band 8d	Band 9	Consultant	Junior Medic	Other Medic	SMP	0.66289592760180993	0.86937187326292387	0.86276595744680851	0.83935242839352431	0.87882944673068131	0.85545905707196035	0.82450331125827814	0.81654676258992809	0.68367346938775508	0.75	0.41666666666666669	0.61111111111111116	0.29930394431554525	0.52471482889733845	0.31210191082802546	0.4	Male	Band 1	Band 2	Band 3	Band 4	Band 5	Band 6	Band 7	Band 8a	Band 8b	Band 8c	Band 8d	Band 9	Consultant	Junior Medic	Other Medic	SMP	0.33710407239819007	0.13062812673707616	0.13723404255319149	0.16064757160647572	0.12117055326931871	0.14454094292803971	0.17549668874172186	0.18345323741007194	0.31632653061224492	0.25	0.58333333333333337	0.3888888888888889	0.70069605568445481	0.47528517110266161	0.68789808917197448	0.6	Graph 16 - Vacancy Analysis by Gender
Applied	Male	Female	Undisclosed	0.248	0.747	5.0000000000000001E-3	Shortlisted	Male	Female	Undisclosed	0.20899999999999999	0.78800000000000003	3.0000000000000001E-3	Appointed	Male	Female	Undisclosed	0.19800000000000001	0.8	2E-3	Graph 17 - Employee Relations Cases by Gender
Disciplinary	Female	Male	0.68918918918918914	0.3108108108108108	Grievance	Female	Male	0.84210526315789469	0.15789473684210525	Workforce	Female	Male	0.79790000000000005	0.2021	Graph 18 - Disability Comparison Jan '15 to Sep '15
Sep-15	No	Not Declared	Undefined	Yes	0.74313267095265922	0.18166764075589323	5.2698227157607636E-2	2.250146113383986E-2	Jan-15	No	Not Declared	Undefined	Yes	0.72699999999999998	0.193	5.8000000000000003E-2	2.1999999999999999E-2	Graph 19 - Percentage of Staff by Pay band and Disability
No	Band 1	Band 2	Band 3	Band 4	Band 5	Band 6	Band 7	Band 8a	Band 8b	Band 8c	Band 8d	Band 9	Consultant	Junior Medic	Other Medic	SMP	0.68325791855203621	0.80266814897165095	0.76595744680851063	0.73474470734744712	0.7754915409236397	0.77109181141439209	0.76048565121412803	0.70143884892086328	0.76530612244897955	0.8	0.83333333333333337	0.88888888888888884	0.6682134570765661	0.43726235741444869	0.54140127388535031	0.8	Not Declared	Band 1	Band 2	Band 3	Band 4	Band 5	Band 6	Band 7	Band 8a	Band 8b	Band 8c	Band 8d	Band 9	Consultant	Junior Medic	Other Medic	SMP	0.25565610859728505	0.12229016120066703	0.16808510638297872	0.17434620174346202	0.15500685871056241	0.14081885856079404	0.15894039735099338	0.20863309352517986	0.1326530612244898	7.4999999999999997E-2	4.1666666666666664E-2	5.5555555555555552E-2	0.22737819025522041	0.54752851711026618	0.39490445859872614	0	Undefined	Band 1	Band 2	Band 3	Band 4	Band 5	Band 6	Band 7	Band 8a	Band 8b	Band 8c	Band 8d	Band 9	Consultant	Junior Medic	Other Medic	SMP	2.0361990950226245E-2	5.00277932184547E-2	4.1489361702127657E-2	6.6002490660024907E-2	4.5724737082761771E-2	6.265508684863523E-2	6.4017660044150104E-2	6.83453237410072E-2	8.1632653061224483E-2	0.1	4.1666666666666664E-2	0	9.2807424593967514E-2	1.5209125475285171E-2	6.3694267515923567E-2	0.2	Yes	Band 1	Band 2	Band 3	Band 4	Band 5	Band 6	Band 7	Band 8a	Band 8b	Band 8c	Band 8d	Band 9	Consultant	Junior Medic	Other Medic	SMP	4.072398190045249E-2	2.501389660922735E-2	2.4468085106382979E-2	2.4906600249066001E-2	2.3776863283036121E-2	2.5434243176178661E-2	1.6556291390728478E-2	2.1582733812949641E-2	2.0408163265306121E-2	2.5000000000000001E-2	8.3333333333333329E-2	5.5555555555555552E-2	1.1600928074245939E-2	0	0	0	Graph 20 - Vacancy Analysis by Disability Status
Applied	Yes	No	Undisclosed	3.9E-2	0.95	1.0999999999999999E-2	Shortlisted	Yes	No	Undisclosed	4.3999999999999997E-2	0.94599999999999995	0.01	Appointed	Yes	No	Undisclosed	3.2000000000000001E-2	0.96099999999999997	6.0000000000000001E-3	Graph 21 - Appraisal Completion by Disability Status
Completed	Not Disabled	Not Declared	Undefined	Disabled	0.66551667488089372	0.67238912732474965	0.61693548387096775	0.61904761904761907	Trust	Not Disabled	Not Declared	Undefined	Disabled	0.66269999999999996	0.66269999999999996	0.66269999999999996	0.66269999999999996	Graph 22 - Percentage Staff by Age Band
16 - 20	21 - 25	26 - 30	31 - 35	36 - 40	41 - 45	46 - 50	51 - 55	56 - 60	61 - 65	66 +	5.6557776694295464E-3	7.6157971721111647E-2	0.11935641150658216	0.12276938078985861	0.12023403217942467	0.13193564115065823	0.14051682106289615	0.13281326182350073	9.2637737688932228E-2	4.154071184787908E-2	1.6382252559726963E-2	Graph 23 - Staff Groups by Age Band
16 - 20	Admin 	&	 Clerical	Ancillary	Healthcare Assistants	Jnr Medics	Maintenance	Pharmacists	Allied Health Professionals	Technical	Qualified Nursing 	&	 Midwifery	Scientists	Snr Medics	Snr Managers	1.605385810460901E-2	5.905511811023622E-3	1.1023622047244094E-2	0	1.0416666666666666E-2	0	4.2553191489361703E-3	7.3800738007380072E-3	0	0	0	0	21 - 25	Admin 	&	 Clerical	Ancillary	Healthcare Assistants	Jnr Medics	Maintenance	Pharmacists	Allied Health Professionals	Technical	Qualified Nursing 	&	 Midwifery	Scientists	Snr Medics	Snr Managers	6.0072501294665979E-2	3.937007874015748E-2	9.9212598425196849E-2	0.21142857142857144	3.125E-2	0.27058823529411763	0.11347517730496454	7.1340713407134076E-2	7.2205438066465261E-2	4.5454545454545456E-2	0	2.9850746268656717E-3	26 - 30	Admin 	&	 Clerical	Ancillary	Healthcare Assistants	Jnr Medics	Maintenance	Pharmacists	Allied Health Professionals	Technical	Qualified Nursing 	&	 Midwifery	Scientists	Snr Medics	Snr Managers	9.2698083894355257E-2	7.4803149606299218E-2	9.5275590551181108E-2	0.34476190476190477	8.3333333333333329E-2	0.28235294117647058	0.16595744680851063	0.15129151291512916	0.11963746223564954	0.18181818181818182	3.3955857385398981E-3	5.6716417910447764E-2	31 - 35	Admin 	&	 Clerical	Ancillary	Healthcare Assistants	Jnr Medics	Maintenance	Pharmacists	Allied Health Professionals	Technical	Qualified Nursing 	&	 Midwifery	Scientists	Snr Medics	Snr Managers	0.10357327809425168	7.874015748031496E-2	0.1173228346456693	0.22476190476190477	5.2083333333333336E-2	0.12941176470588237	0.17446808510638298	0.14022140221402213	0.12447129909365559	0.17045454545454544	5.9422750424448216E-2	0.11044776119402985	36 - 40	Admin 	&	 Clerical	Ancillary	Healthcare Assistants	Jnr Medics	Maintenance	Pharmacists	Allied Health Professionals	Technical	Qualified Nursing 	&	 Midwifery	Scientists	Snr Medics	Snr Managers	6.5251165199378555E-2	6.8897637795275593E-2	0.10551181102362205	0.14666666666666667	3.125E-2	0.10588235294117647	0.13049645390070921	0.13161131611316113	0.15256797583081572	0.14772727272727273	0.16468590831918506	0.1044776119402985	41 - 45	Admin 	&	 Clerical	Ancillary	Healthcare Assistants	Jnr Medics	Maintenance	Pharmacists	Allied Health Professionals	Technical	Qualified Nursing 	&	 Midwifery	Scientists	Snr Medics	Snr Managers	0.11496633868461936	0.10039370078740158	0.1141732283464567	4.9523809523809526E-2	0.10416666666666667	9.4117647058823528E-2	0.11063829787234042	0.11808118081180811	0.16102719033232629	5.6818181818181816E-2	0.19354838709677419	0.19402985074626866	46 - 50	Admin 	&	 Clerical	Ancillary	Healthcare Assistants	Jnr Medics	Maintenance	Pharmacists	Allied Health Professionals	Technical	Qualified Nursing 	&	 Midwifery	Scientists	Snr Medics	Snr Managers	0.1569135163127913	0.16141732283464566	0.12598425196850394	1.7142857142857144E-2	0.14583333333333334	4.7058823529411764E-2	0.11631205673758865	0.12177121771217712	0.15045317220543808	0.11363636363636363	0.21222410865874364	0.16417910447761194	51 - 55	Admin 	&	 Clerical	Ancillary	Healthcare Assistants	Jnr Medics	Maintenance	Pharmacists	Allied Health Professionals	Technical	Qualified Nursing 	&	 Midwifery	Scientists	Snr Medics	Snr Managers	0.16209218021750388	0.15354330708661418	0.15196850393700786	3.8095238095238095E-3	0.15625	3.5294117647058823E-2	0.10780141843971631	0.11931119311193111	0.12265861027190332	0.125	0.16808149405772496	0.20597014925373133	56 - 60	Admin 	&	 Clerical	Ancillary	Healthcare Assistants	Jnr Medics	Maintenance	Pharmacists	Allied Health Professionals	Technical	Qualified Nursing 	&	 Midwifery	Scientists	Snr Medics	Snr Managers	0.13464526152252718	0.14566929133858267	0.10708661417322834	1.9047619047619048E-3	0.21875	1.1764705882352941E-2	4.8226950354609929E-2	9.4710947109471089E-2	6.7975830815709973E-2	0.10227272727272728	0.11714770797962648	0.12835820895522387	61 - 65	Admin 	&	 Clerical	Ancillary	Healthcare Assistants	Jnr Medics	Maintenance	Pharmacists	Allied Health Professionals	Technical	Qualified Nursing 	&	 Midwifery	Scientists	Snr Medics	Snr Managers	6.8876229932677363E-2	0.10236220472440945	5.1181102362204724E-2	0	0.16666666666666666	2.3529411764705882E-2	2.2695035460992909E-2	2.9520295202952029E-2	2.2054380664652568E-2	3.4090909090909088E-2	5.7724957555178265E-2	2.3880597014925373E-2	66 +	Admin 	&	 Clerical	Ancillary	Healthcare Assistants	Jnr Medics	Maintenance	Pharmacists	Allied Health Professionals	Technical	Qualified Nursing 	&	 Midwifery	Scientists	Snr Medics	Snr Managers	2.4857586742620404E-2	6.8897637795275593E-2	2.1259842519685039E-2	0	0	0	5.6737588652482273E-3	1.4760147601476014E-2	6.9486404833836862E-3	2.2727272727272728E-2	2.3769100169779286E-2	8.9552238805970154E-3	Graph 24 - Recruitment by Age Jul '14 - Dec '14
Applied	Under 18	18 to 19	20 to 24	25 to 29	30 to 34	35 to 39	40 to 44	45 to 49	50 to 54	55 to 59	60 to 64	65 to 69	70 and over	Undisclosed	1E-3	1.6E-2	0.182	0.23300000000000001	0.16300000000000001	0.107	9.9000000000000005E-2	8.5999999999999993E-2	7.1999999999999995E-2	0.03	8.0000000000000002E-3	1E-3	0	1E-3	Shortlisted	Under 18	18 to 19	20 to 24	25 to 29	30 to 34	35 to 39	40 to 44	45 to 49	50 to 54	55 to 59	60 to 64	65 to 69	70 and over	Undisclosed	0	1.2E-2	0.15	0.216	0.156	0.113	0.125	0.1	8.1000000000000003E-2	3.5000000000000003E-2	0.01	1E-3	0	1E-3	Appointed	Under 18	18 to 19	20 to 24	25 to 29	30 to 34	35 to 39	40 to 44	45 to 49	50 to 54	55 to 59	60 to 64	65 to 69	70 and over	Undisclosed	0	1.2E-2	0.153	0.20300000000000001	0.14699999999999999	0.11899999999999999	0.13100000000000001	0.1	0.09	3.5000000000000003E-2	7.0000000000000001E-3	1E-3	0	1E-3	Graph 25 - Leavers by Age Band
16 - 20	21 - 25	26 - 30	31 - 35	36 - 40	41 - 45	46 - 50	51 - 55	56 - 60	61 - 65	66 - 70	71 	&	 above	1.3264554163596167E-2	0.10243183492999262	0.14812085482682388	0.11201179071481208	0.10611643330876934	0.11643330876934414	0.11790714812085483	9.2114959469417834E-2	9.6536477523949893E-2	6.8533529845246868E-2	1.8422991893883568E-2	8.1061164333087691E-3	Graph 26 - Appraisals by Age Band
Not Completed	16 - 20	21 - 25	26 - 30	31 - 35	36 - 40	41 - 45	46 - 50	51 - 55	56 - 60	61 - 65	0.44827586206896552	0.34351145038167941	0.3648293963254593	0.36445444319460069	0.34397528321318227	0.34129692832764508	0.30657492354740062	0.33633387888707039	0.31954022988505748	0.31486146095717882	Completed	16 - 20	21 - 25	26 - 30	31 - 35	36 - 40	41 - 45	46 - 50	51 - 55	56 - 60	61 - 65	0.55172413793103448	0.65648854961832059	0.6351706036745407	0.63554555680539937	0.65602471678681773	0.65870307167235498	0.69342507645259943	0.66366612111292966	0.68045977011494252	0.68513853904282118	Trust	16 - 20	21 - 25	26 - 30	31 - 35	36 - 40	41 - 45	46 - 50	51 - 55	56 - 60	61 - 65	0.66269999999999996	0.66269999999999996	0.66269999999999996	0.66269999999999996	0.66269999999999996	0.66269999999999996	0.66269999999999996	0.66269999999999996	0.66269999999999996	0.66269999999999996	Graph 27 - Percentage Staff by Religion and Belief (inc no belief)
Atheism	Buddhism	Christianity	Hinduism	I do not wish to disclose my religion/belief	Islam	Judaism	Other	Sikhism	Undefined	4.2320819112627986E-2	1.3651877133105802E-3	0.28210628961482204	7.9960994636762549E-3	0.203022915650902	3.7835202340321797E-2	4.8756704046806434E-4	4.2515845928815209E-2	9.9463676255485134E-3	0.37240370550950758	Graph 28 - Religious Belief by Staff Group
Atheism	Admin 	&	 Clerical	Ancillary	Healthcare Assistants	Jnr Medics	Maintenance	Pharmacists	Allied Health Professionals	Technical	Qualified Nursing 	&	 Midwifery	Scientists	Snr Medics	Snr Managers	3.8839979285344384E-2	3.5433070866141732E-2	3.0708661417322834E-2	3.8095238095238095E-3	2.0833333333333332E-2	5.8823529411764705E-2	6.5248226950354607E-2	7.7490774907749083E-2	4.8338368580060423E-2	6.8181818181818177E-2	1.697792869269949E-3	5.0746268656716415E-2	Buddhism	Admin 	&	 Clerical	Ancillary	Healthcare Assistants	Jnr Medics	Maintenance	Pharmacists	Allied Health Professionals	Technical	Qualified Nursing 	&	 Midwifery	Scientists	Snr Medics	Snr Managers	1.5535991714137752E-3	7.874015748031496E-3	7.874015748031496E-4	0	0	0	2.8368794326241137E-3	0	1.2084592145015106E-3	0	0	0	Christianity	Admin 	&	 Clerical	Ancillary	Healthcare Assistants	Jnr Medics	Maintenance	Pharmacists	Allied Health Professionals	Technical	Qualified Nursing 	&	 Midwifery	Scientists	Snr Medics	Snr Managers	0.30295183842568618	0.25590551181102361	0.26929133858267718	3.2380952380952378E-2	0.36458333333333331	0.18823529411764706	0.2978723404255319	0.26076260762607628	0.36978851963746223	0.26136363636363635	1.1884550084889643E-2	0.2746268656716418	Hinduism	Admin 	&	 Clerical	Ancillary	Healthcare Assistants	Jnr Medics	Maintenance	Pharmacists	Allied Health Professionals	Technical	Qualified Nursing 	&	 Midwifery	Scientists	Snr Medics	Snr Managers	1.1910926980838944E-2	3.937007874015748E-3	3.1496062992125984E-3	1.3333333333333334E-2	0	3.5294117647058823E-2	1.7021276595744681E-2	1.5990159901599015E-2	3.0211480362537764E-3	1.1363636363636364E-2	8.4889643463497456E-3	5.9701492537313433E-3	Do not wish to disclose	Admin 	&	 Clerical	Ancillary	Healthcare Assistants	Jnr Medics	Maintenance	Pharmacists	Allied Health Professionals	Technical	Qualified Nursing 	&	 Midwifery	Scientists	Snr Medics	Snr Managers	0.13153806317969963	0.10039370078740158	0.19055118110236222	0.87619047619047619	7.2916666666666671E-2	0.2	0.17588652482269504	0.11070110701107011	0.15951661631419939	0.27272727272727271	0.39049235993208831	0.16417910447761194	Islam	Admin 	&	 Clerical	Ancillary	Healthcare Assistants	Jnr Medics	Maintenance	Pharmacists	Allied Health Professionals	Technical	Qualified Nursing 	&	 Midwifery	Scientists	Snr Medics	Snr Managers	3.8839979285344384E-2	3.3464566929133861E-2	3.858267716535433E-2	3.2380952380952378E-2	2.0833333333333332E-2	0.16470588235294117	5.2482269503546099E-2	7.7490774907749083E-2	2.8700906344410877E-2	1.1363636363636364E-2	1.6977928692699491E-2	2.3880597014925373E-2	Judaism	Admin 	&	 Clerical	Ancillary	Healthcare Assistants	Jnr Medics	Maintenance	Pharmacists	Allied Health Professionals	Technical	Qualified Nursing 	&	 Midwifery	Scientists	Snr Medics	Snr Managers	5.1786639047125837E-4	0	7.874015748031496E-4	3.8095238095238095E-3	0	0	0	0	3.0211480362537764E-4	0	0	0	Other	Admin 	&	 Clerical	Ancillary	Healthcare Assistants	Jnr Medics	Maintenance	Pharmacists	Allied Health Professionals	Technical	Qualified Nursing 	&	 Midwifery	Scientists	Snr Medics	Snr Managers	4.9197307094769549E-2	4.7244094488188976E-2	5.6692913385826771E-2	1.9047619047619048E-3	5.2083333333333336E-2	2.3529411764705882E-2	4.5390070921985819E-2	4.9200492004920049E-2	4.4712990936555889E-2	5.6818181818181816E-2	0	3.5820895522388062E-2	Sikhism	Admin 	&	 Clerical	Ancillary	Healthcare Assistants	Jnr Medics	Maintenance	Pharmacists	Allied Health Professionals	Technical	Qualified Nursing 	&	 Midwifery	Scientists	Snr Medics	Snr Managers	8.8037286380113922E-3	3.937007874015748E-3	1.1023622047244094E-2	5.7142857142857143E-3	0	0.14117647058823529	9.9290780141843976E-3	2.9520295202952029E-2	5.1359516616314204E-3	0	1.697792869269949E-3	1.4925373134328358E-2	Undefined	Admin 	&	 Clerical	Ancillary	Healthcare Assistants	Jnr Medics	Maintenance	Pharmacists	Allied Health Professionals	Technical	Qualified Nursing 	&	 Midwifery	Scientists	Snr Medics	Snr Managers	0.41584671154842051	0.51181102362204722	0.39842519685039368	3.0476190476190476E-2	0.46875	0.18823529411764706	0.33333333333333331	0.37884378843788435	0.33927492447129909	0.31818181818181818	0.56876061120543298	0.42985074626865671	Graph 29 - Percentage Staff by Sexual Orientation
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